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Us at a Glance

6

•

4274 practising physiotherapists

•

New specialist scope of practice:
Physiotherapy Specialist was gazetted
1 November 2012

•

The number of practising
physiotherapists is up by 72 on the
previous year with numbers continuing
to increase steadily since 2006

•

Collaborative work with Physiotherapy
New Zealand saw the implementation
and promotion of Values Exchange to
the profession

•

149 overseas educated physiotherapists
were granted full registration – an
increase of 15 from the previous year

•

Bachelor of Physiotherapy with
Honours, University of Otago was
gazetted in November 2012 as an
approved qualification

•

Of the 368 new physiotherapists
registered within the general scope,
210 were New Zealand graduates

•

Electronic developments with the
introduction of online change of address
facilities and e-newsletters

•

Higher than anticipated disciplinary
costs resulted in a disciplinary
levy of $34.50 being gazetted on
10 January 2013 after consultation
with the profession

•

Memorandum of Understanding with the
Australian Health Practitioner Regulation
Agency (AHPRA) for the Physiotherapy
Board of Australia (PhysioBA) was
signed on 25 March 2013

•

9 Competence and conduct issues were
received and reviewed by the Board in
2012 / 2013

•

The Board made 11 submissions on
a range of health policies from other
responsible authorities and stakeholders
of the profession

•

223 practising practitioners were
randomly selected to participate in
the Recertification Audit Programme

•

5 physiotherapists returned to the
profession (after 3 or more years away)
supported by either supervision or
oversight. 2 physiotherapists from the
2011 / 2012 practising year continued
with their programme
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Governance
The Physiotherapy Board’s vision is that the health
of New Zealanders is enhanced by excellent and
advancing physiotherapy standards.
The Physiotherapy Board (the Board) is constituted by
the Health Practitioners Competence Assurance Act
2003 (HPCA Act). The principal purpose of the HPCA
Act is to protect the health and safety of members of the
public by providing for mechanisms to ensure that health
practitioners (physiotherapists) are competent and fit to
practise their profession.
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From the

Chair
2013 has been a significant year for the Board.
The highlight for the Board has been the
gazetting of a new scope of practice for
physiotherapists: Physiotherapy Specialist.
This scope was developed with considerable assistance from the profession
and a dedicated development team. It is expected that by regulating this
new scope the public and health providers will benefit from identification and
access to the physiotherapists with additional training and expertise in their
chosen field.
This year also marked 100 years since the first New Zealand training for
physiotherapists commenced in Dunedin. The Board marked the occasion
with a book revisiting The Acts that have regulated physiotherapy over the
past 100 years. The celebrations hosted by University of Otago included
many stories and achievements from the past 100 years, as well as photo
displays, videos and past physiotherapy tools of the trade.
The year has also been marked by many changes in the Board Secretariat
with the retirement of Jan Richmond who held the Deputy Registrar position
for many years, and resignation of Susan Beggs, Chief Executive and
Registrar for eight years. These two staff contributed significantly to the
Board’s working during their time in office. The Board is grateful to Kirsten
Davie who took on the interim CE role for three months. These staff changes
provided the Board with the opportunity of separating out the roles of the
Registrar and Chief Executive. The rationale being that it recognised the
different skill sets for the roles, and the benefit of ensuring each role had
protected time for carrying out their core functions. Carey Buck who had
held the position of Deputy Registrar since Jan’s retirement accepted
the appointment to the Registrar role and Jeanette Woltman-Black was
appointed as the Chief Executive.
As well as a change in key personnel the Board offices changed to a colocation arrangement with seven other Responsible Authorities (RAs).
This is part of the greater desire for improved efficiency, less duplication and
enhanced learning from increased collaboration with the other 15 RAs. The
proposal to amalgamate all health authorities was initially triggered by Health
Workforce New Zealand and the Board has been heavily engaged with
other Boards to develop a model that would service the regulatory needs of
all Boards. This is an ongoing challenge to retain our accountability under
the legislation, keep close relationships with our key stakeholders, enable
strategic work to continue and keep the costs of regulation to a minimum in
the new model.

8
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The Board took the opportunity of a Board evaluation during the 2012 / 2013
year. This was a year that we had no turnover in Board members and as Chair
I had been in the role for two years. The Board assessed its own performance
against governance best practice criteria provided by an external company. It
was reassuring to note the Board was strong in all areas. The Board did use
the feedback as an opportunity to consider different approaches. As Chair I
also benefited from a performance assessment by fellow Board members.
Our relationship with our colleagues at the Australian Physiotherapy
Board have continued to grow. A joint working party of the two Boards
has completed the project brief for the establishment of shared entry
level competencies. This piece of work is expected to take 12 months
to complete. The Chair and Chief Executive accepted an invitation to be
involved in workshops with other New Zealand and Australian regulatory
authorities on relevant regulatory and workforce issues. We will shortly join
the representatives from the training universities and professional bodies for
both countries in a ‘Think Tank’. It is anticipated that these relationships will
continue to develop and provide a forum for seeding future work.
The Board relies on the skill and support of many of its registered
practitioners who carry out roles in assessing, reviewing, planning,
supervising and supporting colleagues. The Board values your expertise and
your generosity of time and the contribution you make to the Board’s role of
improving the health and safety of New Zealanders.
The Board welcomes Jeanette Woltman-Black to the Chief Executive role and
looks forward to working with her as we continue to fulfil our functions under
the legislation. My thanks also to the team in the Secretariat for continuing to
provide an excellent service and in particular for keeping the business running
smoothly during the period of change. To the appointed Board, I extend my
appreciation for your support and commitment to the governance role.

Maree Grbin
Chairperson
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From the

Chief Executive
This year was marked by a number of changes;
notably the change in Chief Executive / Registrar
and the subsequent separation of these functions.
As the incoming Chief Executive, my acknowledgment is extended to Susan
Beggs (previous CE / Registrar) and to Kirsten Davie (Acting CE).
The year was marked by moving premises to co-locate with other Responsible
Authorities in ASB House, adjusting to a new way of working in a dispersed and
collaborative way with our colleagues. This move is a first step in supporting the
proposal for a Shared Services Organisation plus keeping the business as usual
on track. A proposal for change in the Secretariat staff structure was released to
the staff for consultation and has now been implemented.
Amongst the changes there have been some significant achievements
including the finalisation of regulating the Specialist scope of practice, which
was the successful result of many years of development. As an international
first this is a substantive development to be celebrated. The Secretariat begun
preparing the operational requirements and are now in a position to receive
applications under this scope.
The Board has also been working with the professional body, Physiotherapy
New Zealand (PNZ) on key joint areas of interest with particular focus on
the alignment of positions statements and discussions on how and what is
appropriate to work on collaboratively. Ensuring a sound professional and
aligned work programme is essential.
Our international networking and work programme for the year concentrated
on our Australian colleagues with the development of the Memorandum of
Understanding with the Australian Physiotherapy Board. This established a
strong foundation for the key work stream to develop Bi-national entry level
standards / competencies.
My sincere thanks to all the staff for their hard work and commitment, it is very
much appreciated.
Thank you to the members of the Board, Advisory Groups, and Board
contractors who provide their services as Assessors, Moderators, Evaluators
and Supervisors. Your support, hard work and decision making throughout the
year is appreciated. In particular my thanks to the Board Chair, Maree Grbin
and Deputy Chair, Michèle Stanton for their support, and many hours of extra
work and leadership.

Jeanette Woltman-Black
Chief Executive
10
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The Physiotherapy Board
The Physiotherapy Board is pleased to submit this report for the year
ending 31 March 2013 to the Minister of Health. This report is presented
in accordance with section 134(1) of the Health Practitioners Competence
Assurance Act 2003 (HPCA Act).

Our Strategic Principles
The Physiotherapy Board acknowledges Maori as tangata whenua
of Aotearoa; it honours the principles of partnership, protection, and
participation as an affirmation of Te Tiriti o Waitangi. In all its capacities and
functions the Board seeks to protect the health and safety of Maori and
Tauiwi equitably.

Our Vision
The health of New Zealanders is enhanced by excellent and advancing
physiotherapy standards.

Our Purpose
The Physiotherapy Board is the statutory body which sets standards,
monitors and promotes competence, continuing professional development
and proper conduct for the practice of physiotherapy in the interests of public
health and safety.

Our Values
The Physiotherapy Board, in fulfilling its statutory role of protecting
the health and safety of the public, will at all times:
•

act ethically, with respect and integrity;

•

make informed decisions fairly, equitably and transparently, while
maintaining confidentiality; and

•

manage its affairs efficiently and effectively with fiscal responsibility

Our Duties and Functions
The functions of the Physiotherapy Board under section 118 of the
HPCA Act are:
•

to prescribe the qualifications required for scopes of practice within
the profession, and accredit and monitor educational institutions and
programmes;

•

to authorise the registration of physiotherapists and maintain a register;

•

to consider applications for annual practising certificates;

•

to review and promote the competence of physiotherapists;

•

to recognise, accredit, and set programmes to ensure the ongoing
competence of physiotherapists;
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•

to receive and act on information from health practitioners, employers
and the Health and Disability Commissioner regarding the competence
of physiotherapists;

•

to notify employers, ACC, the Director-General of Health, and the HDC
when the practice of a physiotherapists may pose a risk of harm to the
public;

•

to consider cases of health practitioners who may be unable to perform
the functions required for the practice of physiotherapy;

•

to set standards of clinical competence, cultural competence and ethical
conduct to be observed by the profession;

•

to liaise with other authorities appointed under the HPCA Act about
matters of common interest;

•

to promote education and training in the profession;

•

to promote public awareness of the responsibilities of the authority; and

•

to exercise and perform any other functions, powers, and duties that are
conferred or imposed on it by or under this Act or any other enactment.
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Corporate Governance
The role of the Board is to set the strategic direction of the organisation, monitor management
performance and ensure the Board meets the requirements of the Health Practitioners Competence
Assurance Act 2003. Board members are appointed by the Minister of Health.

Board Members
The seven appointed members of the Board as at 31 March 2013 were as follows:
Profession

Region

Appointment
to Board

Reappointment
Date

Term End Date

Maree Grbin
(Chair)

Physiotherapist

Auckland

September 2008

September 2011

September 2014

Lesley Thornley
(Deputy Chair from
February 2013)

Physiotherapist

Auckland

July 2007

July 2010

July 2013

Michèle Stanton
(Deputy Chair to
February 2013)

Lay member

Auckland

July 2010

July 2013

Maarama Davis

Physiotherapist

Wellington

July 2010

July 2013

Sandra Ferdinand

Physiotherapist

Christchurch

September 2011

September 2014

Cameron McIver

Lay member

Wellington

September 2011

September 2014

Physiotherapist

Auckland

July 2010

July 2013

Janice Mueller
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Board Meetings
In 2012 – 2013 the Board held 11 meetings;

Meeting Date

Location

Board Members

Maree
Grbin
Chair

Michèle
Stanton Lesley Maarama
Sandra
Cameron
Deputy Thornley
Davis
Ferdinand McIver
Chair

Janice
Mueller

13 April 2012

Wellington















1 June 2012

Teleconference







Apology







8 June 2012

Wellington















13 July 2012

Wellington















30–31 August 2012
Annual Meeting with
Heads of Schools *

Wellington















27 September 2012

Teleconference















12 October 2012

Wellington















9 November 2012

Teleconference







Apology







14 December 2012

Wellington













Apology


















7–8 February 2013

Wellington





Deputy
Chair


22 March 2013

Wellington





Deputy
Chair

* In attendance Dr David Nicholls, Department of Physiotherapy, Auckland University of Technology and Professor David Baxter,
School of Physiotherapy, University of Otago
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Professional Committees & Advisory Groups
Committees

Members

Function

Standing committees are set up to provide expertise and efficiencies at
Board level with recommendations being bought back to a full Board.
Membership of each committee is by election from the Board.

Risk and Audit Committee
previously Administration
Committee disestablished 22
March 2013

Chair
Cameron McIver
Members
Maree Grbin
Michele Stanton

Functions of this committee include reviewing;
Financial Controls, Financial Budgets, Year
end financial results, Risk Management and
Legislative Compliance. The Risk and Audit
Committee make recommendations to the
Board on these matters.

Health Committee
established 22 March 2013

Janice Mueller
Lesley Thornley
Michele Stanton

Draft Terms of Reference to be finalised.

Advisory Groups

Members

Function

Advisory Groups are set up to provide expertise and efficiencies to
the Board functions at the Secretariat level. They advise and make
recommendations to the Chief Executive. Membership of each
Advisory Group is based on the specific expertise and skills required
by the type of work being undertaken and may not necessarily include
Board members.

Accreditation Advisory Group

Maree Grbin
Hilary Godsall
Neil Beney

Attend to all matters associated with an
audit process which enables the Board to be
assured that the competencies for registration
are being met by the graduates of the New
Zealand educational institutions
Develop and review relevant policies

Cultural Competence Advisory
Group

Maarama Davis
Lesley Thornley
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Develop draft policy and make
recommendations on all matters pertaining
Cultural Safety
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Develop policies for registration pathways to
practise physiotherapy in New Zealand
Identify patterns and trends in application to
inform policy changes
Registration Advisory Group

Maree Grbin
Madeleine Sands
Gisela Sole

Review the equity and efficiency of the
registration pathways, including quality
assurance
Proactively monitor and report on international
developments relevant to registration issues
Develop and review relevant policies

Recertification Audit Advisory
Group

Hilary Godsall
Lesley Thornley
Sandra Ferdinand
(from November
2012)

Develop draft policy and make
recommendations on all matters pertaining
to the recertification programme

Returners Advisory Group

Jill Howard
Sarah Mooney

Develop draft policy and make
recommendations on all matters pertaining to
the return to the workforce of physiotherapists

Specialisation Advisory Group
As per the Terms of Reference this
group has now concluded

16

Chair
Lynne Taylor
Members
Kirsten Davie
Janice Mueller

Develop the draft process and make
recommendations for the regulation of
Physiotherapy Specialist, including scope
definition, eligibility criteria, specialist
competencies, recertification requirements
and the role of other agencies
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Secretariat
Staff members of the Physiotherapy Board as at 31 March 2013, were as follows:

Chief Executive

Jeanette Woltman-Black
Manages the strategic functions and overall business of
the Board and is responsible for the general management
of the organisation.

Registrar

Carey Buck
Has delegated authority from the Board to manage
the overall regulatory functions under the HPCA Act.
Manages procedures for complaints, fitness to practise
and notifications.

Recertification
Manager

Senior
Registration
Officer
Registration /
Recertification
Officer
Communications
Manager

Secretariat
Manager
Office Assistant

Jill Smith
Manages the Recertification Programme, this includes
the Recertification Programme Audit, Annual Renewal
and the Return to Practice programme.

Melissa Chan
Oversees the Registration and Recertification team
ensuring that the policies and procedures are maintained
and followed.

Lisa Mansfield
Deals with tasks relating to registration and recertification
such as applications for registration under all scopes,
APC applications and annual renewal.

Miranda Callaghan
Manages ongoing communication strategies of the Board
including publications, website and online initiatives.
Provides administrative assistance to the Board.

Gayle Carmichael
Provides overall administrative management of the
Secretariat office functions.

Lindsey Tompson
Provides administrative support and general day-to-day
accounting tasks.

Staff commenced after 31 March 2013
Lisa Ellams

Manjinder Kaur

Cheryl Hefford

Registration /
Recertification Officer –
started 15 April 2013

Accounts Officer –
started 17 June 2013

Professional Advisor –
started 10 June 2013

Physiotherapy Board of New Zealand – Annual Report
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Our Values
»»act ethically, with respect and integrity;
»»make informed decisions fairly,
equitably and transparently, while
maintaining confidentiality; and
»»manage our affairs efficiently and
effectively with fiscal responsibility
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02
Strategic

Goals &
Key Projects
2012 – 2013
Strategic Plan 2010 – 2015
The strategic plan has focused the Board on four main
strategic priority areas: Legislation, Stakeholders and
Clients, Resources and Monitoring and Evaluation.
These priority areas are integrated throughout
the strategic objectives.

19

Vision
Purpose
Values
Key objectives

1 The health and

3 Practitioners

safety of the New
Zealand public is
protected

2

20

competence
is promoted

Registered
physiotherapists
are assured
that prescribed
qualifications
are relevant and
responsive to
contemporary
health care

4

5 Public
confidence and
awareness is
assured

The Physiotherapy
Board acts in a
timely, fiscally
responsible
manner
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Strategic Goals

Key Objectives

Executive Summary
1

»» New specialist scope of practice: Physiotherapy Specialist
»» Cultural Competence

2

»» Accreditation of Physiotherapy Programmes
»» BSc Hons Programme University of Otago

3

»» Monitoring the competence of practising physiotherapists –
Health Committee
»» Board Policy Review

4

5

»» Separation of Chief
Executive & Registrar roles
»» Bi-national entry level
standards
»» Maintaining national
networks

»» Collaboration with other
Responsible Authorities
»» Board Evaluation

»» Online initiatives
»» Values Exchange
»» Consultations

Specialisation
Specialisation is in partial fulfilment of Strategic Objective 1 (a)
‘The health and safety of the New Zealand public is protected: the
legislation is understood, applied and complied with.’
Following on from the progress made in 2011 / 2012 the consultation
processes were completed and a Board decision was made on the
new specialist scope of practice: Physiotherapy Specialist. The areas
of specialisation, scope, academic and clinical requirements have been
determined.
The implementation phase has commenced following the gazette notice
dated 1 November 2012. There was wide and varied interest in the decision
to regulate for physiotherapy specialisation. There is overwhelming support
that what has been developed is positive for the public, practitioners and
the health sector. It is also acknowledged that the framework is a first step
and more development can be advanced once this initial new scope is
operationalised.
An integral part of the implementation phase is communication.
A comprehensive communication plan has been commenced and will
be implemented over the next 12 months.
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Cultural Competence
Cultural Competence is in partial fulfilment of Strategic Objective 1
(a), ‘The health and safety of the New Zealand public is protected:
the legislation is understood, applied and complied with’.
The Board has had a programme to improve the standards for culture
competence with the input from the profession. As a first step the Cultural
Advisory Group committed to improving and building Board and Secretariat
cultural competence. This will be implemented in the form of a series of
training workshops over the next 12 months.
As part of the bi-national entry level standards, cultural competencies
(standards) will be an integral feature for the Board.

Bi-national Entry Level Standards
Setting of Competencies is in partial fulfilment of Strategic
Objective 5 (a), ‘Public confidence and awareness is assured:
stakeholders are aware of the profile of the Board and its purpose
and activities.’ and (b) ‘our role and activities reaches a wide cross
section of the public’.
As part of the developed closer working relationship with the Australian
Physiotherapy Board to jointly establish criteria for entry level registration
requirements for overseas educated applicants for both Australia and New
Zealand, a Memorandum of Understanding (MoU) was signed. This MoU
serves as documentation on how the two Boards will work together on
key and appropriate joint projects. A project scope and structure, tender
document for project services and terms of references for the expert
reference group have been drafted for ongoing implementation. A timeline
for outcomes from this project indicates completion will be in the later part
of 2014.

Board Policy Review
The policy review is in partial fulfilment of Strategic Objective 4
(a), ‘The Physiotherapy Board acts in a timely fiscally responsible
manner: there is competent governance.’ and (b) ‘there is
competent management.’
The Board endeavours to maintain consistent, comprehensive, and concise
policies in order to best allow for efficiencies in its procedures. It continually
reviews all of its policies as needed and implements a policy review every
three years.
In 2012 all Recertification Policies underwent a full Board review to ensure
that they were contemporary and effective, while maintaining the Board’s
required standards of competence.

22
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Board Evaluation
Board Evaluation is in partial fulfilment of Strategic Objective 4
(a), ‘The Physiotherapy Board acts in a timely fiscally responsible
manner: there is competent governance.’ and (b) ‘there is
competent management.’
A priority for the Board this financial year was to review its effectiveness as
a Board and identify issues for further development. Following on from the
Board governance review, the Board agreed to spend time at each meeting
following up with discussions on items identified by the review.
The review began by the Board members completing a questionnaire from
an external company related to Board performance. From this evaluation the
Board attended a facilitated session. The four topics selected to enhance
Board’s performance were strategic topics that stimulated members thinking.
In addition to this session, Board members identified topics from the Board
evaluation where the results were less than 50% positive, i.e. more than 50%
of Board members rated these items as less than a 4. The Board agreed to
collectively work through the issues raised in these low scoring performance
items to identify further actions that would lead to improvements.

Monitoring the competence of
practising physiotherapists –
Health Committee
The Health Committee is in partial fulfilment of Strategic Objective
2 ‘Registered physiotherapists are assured that prescribed
qualifications are relevant and responsive to contemporary
health care.’
The Board acknowledges that from time to time a physiotherapist’s health
issues may detrimentally impact on their ability to practise. Whether physical
and or mental illness, whilst part of normal life, it can negatively affect a
physiotherapist’s fitness to practise. The Board has established a draft set of
terms of reference for a Health Committee and these will be implemented in
the coming year.

Accreditation of Physiotherapy
Programmes
Accreditation and Bachelor of Physiotherapy Honours Programme
is in partial fulfilment of Strategic Objectives 1 (a), ‘The Health
and Safety of the New Zealand Public is protected: The legislation
is understood, applied and complied with,’ and 2, ‘Registered
physiotherapists are assured that the prescribed qualifications are
relevant and responsive to contemporary health care.’
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A Business Case was developed to investigate options for future audit
processes of the New Zealand undergraduate physiotherapy programmes.
The report has been completed and will be considered by the Board.
BSc Hons programme at University of Otago accredited
The University of Otago sought accreditation from the Board of a new
Bachelor of Physiotherapy Honours programme; this programme was
accredited and gazetted 1 November 2012 as an approved qualification.

Key Projects
Secretariat
Separation of Chief Executive and
Registrar Role
The Chief Executive and Registrar roles is in partial fulfilment of
Strategic Objectives 4 (a), ‘The Physiotherapy Board acts in a timely,
fiscally responsible manner: there is competent governance,’ and (b),
‘there is competent management.’
The Board took the opportunity to review the joint Chief Executive / Registrar
role after this position became vacant in November 2012. The Board decision
was to separate this role and each role consequently appointed to. This has
enabled an increased focus in key work areas without the requirements of the
Registrar function dominating. The Board has a challenging work programme
ahead in the next year and it is anticipated that delivery against these key
objectives will be achieved.

Working Collaboratively with other
Responsible Authorities
Board communications is in partial fulfilment of Strategic Objectives
4 (a), ‘The Physiotherapy Board acts in a timely, fiscally responsible
manner: there is competent governance,’ and (b), ‘there is
competent management.’
The Board has had a positive strategy to work collaboratively with the other
Responsible Authorities. The focus has been in areas where costs can be
reduced and a closer working relationship is beneficial for both entities. In
July the Secretariat moved premises to co-locate with five other authorities
in ASB House. The benefits of a shared office are the opportunities of closer
working relationships including enhanced sharing of policies, processes,
shared costs of some back office functions. There is some developments of
sharing of staff plus an established shared office space.

24
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Communications
Board communications is in partial fulfilment of Strategic Objective
5 (a), ‘Public confidence and awareness is assured: stakeholders are
aware of the profile of the Board and its purpose and activities.’ and
(b) ‘our role and activities reaches a wide cross section of the public’.
The Board’s communications strategy engages with the public, the
profession, and other key stakeholders, including the Ministry of Health and
other Responsible Authorities.

Maintaining National Networks
The Board continues to maintain national networks with other key
stakeholders including Physiotherapy New Zealand, Professional Leaders
of Allied Health, Heads of Schools / Educational Institutions, Healthcare
Providers, ACC and Professional Bodies. Maintaining these key stakeholder
networks contributes to the identification of new and emerging issues that
need to be addressed by the Board.

Online Initiatives
Physiotherapists, other health service providers, and the general public use
the Board’s website as a primary source of information on physiotherapy
regulation and related matters.
The quarterly Board newsletter inTouch provides timely communication
with all current practising and current non-practising physiotherapists and
a number of key stakeholder organisations. In 2012, the Board moved to an
e-newsletter. August 2012 saw the first edition of a new look inTouch being
distributed via email to the profession, the ease, efficiency and reduce costs
also enabled the Board to increase the frequency from four to six editions a
year. The e-newsletter is made available on the website along with all other
Board publications.
Part one of online initiatives was the online change of address facility for
physiotherapists registered with the Board. The function was developed and
implemented and went ‘live’ to the profession in mid November. This function
allows the practitioner to log in to their own dashboard and check the contact
details that the Board currently has on the register. When a change occurs
practitioners can login and amend their details.
2013 will see the implementation of more online processes and
communications, one of these is the development of online Annual Renewal.
This will further reduce costs and increase time efficiency both within the
Secretariat and for the profession. This will work in conjunction with the
current online change of address facility.
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Values Exchange
The Values Exchange is a interactive online tool designed to encourage
reflection and discussion about topical everyday issues that arise in health
care. The programme offers a visually engaging medium where users can
reflect on issues of ethics and culture, and compare their thoughts and
reactions to those of other users.
The Board and Physiotherapy New Zealand (PNZ) worked in partnership to
develop physiotherapy and health care related scenarios which have been
added to the Values Exchange site. Each scenario is accompanied by a
series of interactive questions where users can indicate whether they agree
with the proposed course of action, and then respond with their reactions to
the proposal and reasons for their choices. This initiative means that there
is a place for physiotherapists to not only share their own thoughts about
ethical issues and consider what their reasons and main influences for these
choices are; but also to hear what other physiotherapists have to say about
these same issues. The Values Exchange can also be used as a continuing
professional development (CPD) activity.

Consultations
As part of its ongoing communications strategy, the Board recognises the
importance of consultation with the entire profession in order to best ensure
that Board requirements identify the evolving practice of physiotherapy. The
Board also consulted with other key stakeholders on the proposed fees for
the scope of practice: Physiotherapy Specialists, and proposed APC Fee and
Disciplinary Levy for the 2013 – 2014 practising year. Both were gazetted in
November 2012 and January 2013 respectively.
The Board submitted responses to 11 consultation documents, 6 from other
responsible authorities, 1 from Australian authorities, 2 from Physiotherapy
New Zealand, and 2 from other government organisations including a
submission on the 2012 review of the Health Practitioners Competence
Assurance Act 2003.

First Register Has Gone Digital
As part of the celebration of the 100 years of physiotherapy at the University
of Otago the Board were privileged to be part of this historical moment. This
celebration provided a salutary opportunity for the Board to reflect on the
regulatory history. The journey was captured in a commemorative book gifted
to the School of Physiotherapy at the University of Otago. The book was a
short snapshot of key regulatory milestones along with a replica insert of the
first names entered into the Board Register. These fragile and valuable entries
are the only physical record so as part of the process of publication these
have now been digitised. Likewise with the first book of Board Minutes has
been digitised. Whilst a useful tool for any future historian it also represents a
mark of respect for those who have gone before us.
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03
Registration
& Annual
Practising
Certificates
•

prescribe the qualifications required for scopes of
practice within the profession, and accredit and
monitor educational institutions and programmes;

•

authorise the registration of physiotherapists and
maintain a register;

•

consider applications for annual practising
certificates;

All physiotherapists practising in New Zealand
are legally required to register with the Board
and to hold a current Annual Practising
Certificate (APC).
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Scopes of Practice
The Board is responsible for prescribing scopes of practice
for registration in the practice of physiotherapy.
The Board has defined four scopes of practice:
1.

General Scope of Practice: Physiotherapist

2.

Specialist Scope of Practice: Physiotherapy Specialist

3.

Visiting Physiotherapy Presenter / Educator

4.

Postgraduate Physiotherapist Student

Physiotherapy Specialist
Gazette notice dated 1 November 2012
Defined as;
Physiotherapy specialists are expert physiotherapists who have
advanced education, knowledge and skills to practise within a specific
area of clinical practice;
•

as specialist clinicians, they demonstrate leadership in consultancy,
education and research;

•

they work collaboratively with the physiotherapy profession and
within the wider health team across a range of health and disability
settings;

•

physiotherapy specialists actively participate and take a leadership
role in professional activities, including local and national strategy
and policy development; and

•

they work in partnership with individuals, whanau, families and
communities to optimise health outcomes.

Accreditation Audit of Physiotherapy
Programmes
The Accreditation Audit is in partial fulfilment of Strategic Objectives
1 (a), ‘The Health and Safety of the New Zealand Public is protected:
The legislation is understood, applied and complied with,’ and
2, ‘Registered physiotherapists are assured that the prescribed
qualifications are relevant and responsive to contemporary health care.’
The accreditation audit of the existing undergraduate physiotherapy
programmes at Auckland University of Technology and University of Otago
Schools of Physiotherapy, carried out in September 2012, confirmed that
the programmes of both schools were wholly compliant with the Board’s
competencies. The Board’s competencies are the standards for eligibility to
apply for registration as a physiotherapist in New Zealand.
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Registration
Registration is in partial fulfilment of Strategic Objective 1 (a),
‘The Health and Safety of the New Zealand Public is protected:
The legislation is understood, applied and complied with.’
Registration provides assurance to the public that a physiotherapist has
attained the standard of qualification prescribed by the Board.

Registrations under the General Scope of Practice:
Physiotherapist
During the reporting year, a total of 368 physiotherapists gained registration
within the General Scope of Practice: Physiotherapist as follows:

Applications for registration
Outcomes
Scopes of
Practice

HPCA
Act
Section

Number

Full
Registration
(New Zealand
Educated)

12(2)(b)

210

210

Full
Registration
(Overseas
Educated)

12(2)(c)

150

149

Full
Registration
(via TTMR)

17(1)

Special
Purpose Post
Graduate
Student
Special
Purpose
Visiting
Presenter

Registered

Registered
with
conditions

Not
registered

-

1

1*

9

-

-

12(2)(c)

25

-

-

12(2)(e)

12

-

-

* This applicant failed to demonstrate the required level of competence
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Registrations Granted

Practising Year

2012/2013

2011/2012

Visiting Presenter
Post Grad

2010/2011

TTMR
Overseas

2009/2010

NZ Grads

2008/2009
0

50

100

150

200

250

300

Number

The above graph shows a comparison of registrations granted over the last
5 practising years.
New Zealand educated physiotherapists are eligible to apply for
registration on the successful completion of the accredited undergraduate
physiotherapy programmes available at the University of Otago and the
Auckland University of Technology.
Applications received from overseas educated physiotherapists are
individually assessed based on comprehensive portfolio matched against all
Board competencies. In this reporting year, a total of 149 overseas educated
physiotherapists were granted full registration. 105 (71%) of overseas
registrants gained their primary qualification in the United Kingdom (England,
Wales, Scotland and Northern Ireland), and a further 29 (19%) were from Eire.

Overseas Educated Physiotherapists by Country of
Primary Qualification for year ending 31 March 2013

4%

2%

2% 2%
United Kingdom
Eire
USA / Canada
South Africa

19%

India

149

Other

71%
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The Trans-Tasman Mutual Recognition Act 1997 (TTMR Act) allows
physiotherapists who are fully registered and currently eligible to practise in
Australia or New Zealand to apply for registration in the other country through
a short-track process which excludes formal assessment. This applies
regardless of the country in which the New Zealand or Australian registered
physiotherapist gained their undergraduate physiotherapy qualification.
In the reporting year, 9 physiotherapists registered in Australia applied for and
were granted registration in New Zealand under the TTMR Act.

Registrations under the Special Purpose Scopes
of Practice
37 overseas qualified physiotherapists gained registration under one of the
two special purpose scopes of practice as follows:
Postgraduate physiotherapy student

25

Visiting physiotherapy presenter/educator

12

Registration under the Special Purpose Scope of Practice: Postgraduate
physiotherapy student allows overseas qualified physiotherapists to
undertake postgraduate physiotherapy study at either the University of Otago
or the Auckland University of Technology.
Registration under the Special Purpose Scope of Practice: Visiting Presenter/
Educator allows overseas qualified physiotherapists to participate in
presenting and/or educating activities in New Zealand.
Neither of these scopes of practice allow the physiotherapist to practise as a
physiotherapist in New Zealand.

Annual Practising Certificate
Annual Practising Certificates is in partial fulfilment of Strategic
Objective 1 (a), ‘The Health and Safety of the New Zealand Public is
protected: The legislation is understood, applied and complied with.’
To legally practise as a physiotherapist in New Zealand a practitioner must be
registered within the general scope of practice: Physiotherapist, and hold a
current Annual Practising Certificate (APC).
The names, qualifications and dates of practising certificates of all practising
physiotherapists registered in this scope appear in the publicly available
Register of Physiotherapists located on the Board’s website:
http://www.physioboard.org.nz
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Applications for an annual practising certificate
Outcomes
Number of
Applications

Total

4275

APC

APC with
conditions

Interim

No APC

4265

9

-

1*

* Reason non-issue – recency of practice s27(1)(d)

Register numbers 2013
During 2012 / 2013, 4274 Annual Practising Certificates were issued. As the
graph below illustrates, a trend indicates the number of APC applications has
gradually, but continually, increased each year.

Number of annual practising certificates issued by year
4300

Number of APCs Issued

4250
4200
4150
4100
4050
4000
3950
3900
3850
2008/2009

2009/2010

2010/2011

2011/2012

2012/2013

Practising Year

Returners to the Profession
Returners to the Profession is in partial fulfilment of Strategic
Objective 1 (a), ‘The Health and Safety of the New Zealand Public is
protected: The legislation is understood, applied and complied with.’
An applicant for an APC is deemed a returner if they are a registered
physiotherapist and have not lawfully practised the profession within the past
three years.
In 2012 / 2013, Five physiotherapists returned to the profession supported
by either supervision or oversight. Two physiotherapists who returned to the
profession in the 2011 / 2012 practising year continued with their return to
practice programme.
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04
Competence,
Fitness to
Practice,
Conduct &
Complaints

One of the Board’s responsibilities is to have processes
in place to ensure that physiotherapists practising in New
Zealand are competent and fit to practise their profession.

Recertification
The Board’s Recertification Programme is a means
of ensuring practitioner competence through life
long professional development.
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Recertification Programme Audit
Recertification Programme Audit is in partial fulfilment of Strategic
Objectives 1 (a), ‘The Health and Safety of the New Zealand Public
is protected: The legislation is understood, applied and complied
with,’ and 3 (a), ‘Practitioners competence is promoted: Continuing
Professional Development (CPD) programme enhances greater
understanding, participation and commitment by practitioners.’
The Recertification Programme is a mechanism to ensure that
physiotherapists maintain their competence through continuing professional
development. Each year when applying for an annual practising certificate,
a physiotherapist must complete a declaration confirming that they have
completed the minimum number of CPD hours required to meet the
recertification requirements.
Annually, five percent of all practising physiotherapists are randomly chosen
to provide evidence that they have met the Board’s minimum continuing
professional development requirements.
Returners to the profession, after not practising for more than three years,
are automatically included in the audit in the next practising year following
successful completion of a return to practice programme.
The Recertification Audit is a rolling three year cycle which is in line with the
practising year: 1 April until 31 March. ‘Rolling’ means that anyone selected
for an audit will be required to supply evidence of having undertaken regular,
relevant CPD in the current practising year in which the selection takes place,
and the previous two years. The first three-year rolling cycle was completed in
2012 and this year marks the second year of the rolling cycle.
The following table compares the selected physiotherapists for each
rolling cycle:
Rolling cycle 1
2009 – 2012

Rolling cycle 2
2010 – 2013

Physiotherapists randomly
selected

204

211

Returners to the profession

8

8

Past auditee who has taken part
in a competence programme

1

0

Deferred from a previous audit

6

4

219

223

Non participants

5

2

Deferred or deemed exempt **

14

18

200

203

Audit selection

Total selection

Total participation

** Deferred to the next audit year or deemed exempt. Exemptions occur for various reasons,
including no longer practising in New Zealand, therefore, posing no risk to the safety of the public.
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Competence Referrals
Competence and fitness to practice is in partial fulfilment of Strategic
Objective 3 (b), ‘Practitioners competence is promoted: practice
below the required standard of competence is eliminated via
identification, support or discipline of practitioners.’
One of the Board’s functions is to act on information received from the public,
health practitioners, employers and the Health and Disability Commissioner
relating to the competence of health practitioners.
The Board has policies and procedures for assessing competence issues. In
the first instance, a screening panel, with appropriate expertise, is set up for
each issue of competence brought to the Board’s attention. The screening
panel meets and makes inquiries as necessary into the issue before making a
recommendation to the Board. The Board has a number of options available
to it, including a formal review of the physiotherapist’s competence, which
may lead to a competence programme put into place. The programme, while
grounded in the legislation, is designed to be an educative and rehabilitative
process to assist the physiotherapist in reaching the required level of
competence.
The following issues were reported and reviewed by the Board in
2012 / 2013.

Competence referrals
Source

HPCA Act Section

Number

Health Practitioner (Under RA)

34 (1)

Health and Disability Commissioner

34 (2)

1

Employer

34 (3)

2

Other

6

Total

9
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Outcomes of competence referrals
Outcomes

HPCA
Act
Section

No further action
(Total number)
Initial inquiries

36

Notification of
risk of harm to
public

35

Orders
concerning
competence

38

Interim
suspension/
conditions

39

Competence
programme

40

Recertification
programme

41

Unsatisfactory
results of
competence or
recertification
programme

43

Number
Existing

New

Closed

2

6

8

1

Still
active

1

1

1

1

1

1

Complaints and Conduct
Complaints and conduct is in partial fulfilment of Strategic Objective
3 (b), ‘Practitioners competence is promoted: practice below the
required standard of competence is eliminated via identification,
support or discipline of practitioners.’
Under the Health Practitioners Competence Assurance Act 2003 the
Physiotherapy Board is required, in the first instance, to refer to the Health
and Disability Commissioner any complaint alleging that the practice or
conduct of a physiotherapist has affected a health consumer in New Zealand.
The Health and Disability Commissioner is an independent agency set up to:

36

•

promote and protect the rights of consumers who use health and
disability services;

•

help resolve problems between consumers and providers of health and
disability services; and

•

improve the quality of health care and disability services.
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The Board’s well developed policy for assessing referred complaints requires
a screening panel, with appropriate expertise, to be formed. The screening
panel meets and assesses the complaint and then makes a recommendation
to the Board. The Board makes the decision as to the next step taken.
There are a number of options open to the Board after its assessment of the
complaint, including referring it to a Professional Conduct Committee (PCC)
if the Board considers that information in its possession raises one or more
questions about the appropriateness of the conduct or the safety of the
practice of the physiotherapist.
The table below describes the various matters referred to the Board in the
reporting year.

Complaints from various sources and outcomes
Outcome
Source

Existing

Consumers

New

1

Health and
Disability
Commissioner

1

Health
Practitioner
(physiotherapist)

1

No
further
action

Referred to
Professional
Conduct
Committee

Ongoing

1

1

2

2

1

Other Health
Practitioner
Employer

3

Other

3

3
3
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Professional Conduct Committee cases
Nature of issue

Source

Existing

New

Outcome

Fraudulent claiming

Concerns about
standards of practice

Notification of
conviction

2 Closed
Courts

3

1 Pending
investigation

Self
notification

1

Closed

Employer

1

Competence
review

Theft
Conduct
Practising outside
scope
Practising without
annual practising
certificate
Other

Health Practitioners Disciplinary Tribunal
There were no referrals to the Health Practitioners Disciplinary Tribunal in
respect of practitioners registered with the Physiotherapy Board in this
reporting period.
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05
Workforce

Demographics
Annually when physiotherapists apply for their annual practising
certificates, they complete a workforce survey. This information,
along with other demographic data, is collated to provide
reports to the Board on the physiotherapy workforce. The data
makes an important contribution to policy development and
strategic planning.
As at 31 March 2013 the number of practising
physiotherapists was 4274; up 72 from 31 March 2012.
The number has gradually, but continually, increased
each practising year since 2006.

39

Registrations Granted

Number of Registrations Granted
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Annual Practising Certificates Issued
As at 31 March
2006

2007

2008

2009

2010

2011

2012

2013

3480

3620

3847

4016

4166

4195

4202

4274

2006

2007

2008

2009

2010

2011

2012

2013

4500
Number of APCs Issued

4000
3500
3000
2500
2000
1500
1000
500
0

Practising Year

Snapshot of Workforce
Demographic Data
Employment Information
The following data was collected in a survey at the time of annual renewal for
the 2012 / 2013 practising year. The workforce survey asked questions about
the most recent practising year (2011 / 2012). There were 2837 respondents
(68% of practising physiotherapists). Not all respondents answered all
questions and some questions allowed for more than one answer.

Hours Worked and Area of Practice

Number of Physiotherapists

Workload of practising physiotherapists
1400
1200
1000
800
600
400
200
0

1-10hrs

11-20hrs

21-30hrs

31-40hrs

41-50hrs

51+hrs

Hours Worked per Week

2611 respondents provided their average hours worked per week.
The majority of those respondents (53%) indicated that they worked full-time
or more. Only 21% of respondents worked 20 hours or less a week.
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Total Weeks Worked
Most respondents (81% of those 2325 who answered) indicated that they
worked more than 40 weeks out of the practising year. The remaining 19%
worked less than three-quarters of the practising year.

Number of Physiotherapists

260 respondents (11%) indicated they were out of the workforce for more
than one month due to parental leave or other family circumstances. 56
(2.4%) took off more than one month for study. 44 respondents (1.9%)
indicated they were between contracts for more than one month while a
further 13 (less than 1%) indicated they could not find work.
2000
1500
1000
500
0

1-13
weeks

14-26
weeks

27-39
weeks

40-52
weeks

Total Weeks Practising

Percentage of physiotherapists by type of employer
40%

Hospital/DHB

35%
30%

Private practice (self-employed)

A:D

Private practice (employed)
Private hospital/resthome

25%

University/Polytechnic
20%

Education services

15%

Government Dept/Crown agency

10%

Commercial/Industrial organisation
Voluntary agency

5%

Other

0%
Main Employer

Second Employer

Third Employer

Of the 2837 respondents 2272 indicated a main employer (80%). Of those
respondents who indicated a main employer, a further 416 respondents
(18%) indicated that they had a secondary place of employment and 66 (3%)
indicated a third place of employment.
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Main employer
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2% 1% 1%
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Private practice (self-employed)
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Government Dept/Crown agency
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Other

36%
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Third employer
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16%
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2%
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11%

3%
3%

5%

1%
1%

11%

34%

12%

12%
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27%

8%

14%
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Main employer and area of practice by hours worked
per week
MSK Inpatient
MSK Outpatient
Sports
Older Adult
Mental health
Paed neuro
Adult Neuro
Other Paed

Area of Practice

C/P Inpatient
C/P Outpatient
Community
Special Ed
Hospital/DHB

Women’s Health

Private practice (self-employed)

Continuing Care

Private practice (employed)

Occupational Health

Private hospital/resthome

Study/Research

University/Polytechnic

Management

Education services

Acupuncture

Government Dept/Crown agency

Hand Therapy

Commercial/Industrial organisation

Oncology

Voluntary agency

Education/Lecturing

Other

Clinical Advisor
Other
0

2000

4000

6000

8000

10,000

12,000

Total Hour Worked per Week

Employment for those physiotherapists practising can be further considered
by area of practice and total hours worked per week. Note, the following
information is provided on the main employer only.
30.8% of physiotherapists work in the area of musculoskeletal outpatients
and a further 6.5% work in the area of musculoskeletal inpatients. 12.2%
of physiotherapists work in Sports, 5.8% work with Older Adults, and 6.9%
indicated some other area of practice. All subsequent areas of practice only
constituted 3.5% or less of total physiotherapy hours.
19.2% of time in a DHB/Hospital environment is spent in areas of practice
musculosketal inpatients or muscelosketal outpatients. By contrast, 52% of
private practice hours (either employed or self-employed) are spent in the
areas of musculosketal inpatients or musculosketal outpatients.
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06
Financial

Overview
for the year ending
31 March 2013
As soon as practicable after the end of each
financial year, each authority must deliver to the
Minister a report on the operation of the authority
during that financial year, and every report to
the Minister must include the audited financial
statements of the authority for that financial year.
Section 134(1) HPCA Act
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Staples Rodway Wellington
(formerly PKF Martin Jarvie)
3rd Floor, 85 The Terrace
Wellington 6011
New Zealand

PO Box 1208
Wellington 6140
New Zealand

Telephone 64 4 472 7919
Facsimile 64 4 473 4720
info@stapleswellington.co.nz
www.staplesrodway.com
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The Physiotherapy Board Of New Zealand

Statement of Financial Performance
For The Year Ended 31 March 2013
2013
$

2012
$

Annual Practice Certificates Fees

901,370

887,400

Registration Fees

279,525

278,993

3,856

4,112

69,165

81,817

1,253,916

1,252,322

NOTE
Revenue

Other Revenue
Interest
Total Revenue

Expenditure
Board, Governance and Profession

1

170,193

155,653

Advisory Groups

2

169,969

222,044

Discipline

3

20,228

103,949

Secretariat

4

1,042,276

907,568

1,402,666

1,389,214

(148,750)

(136,892)

Total Expenditure

Net (Deficit) / Surplus

Statement Of Changes In Equity
For The Year Ended 31 March 2013
2013
$

2012
$

Equity at beginning of period

1,173,559

1,310,451

Net (Deficit) / Surplus for the period

(148,750)

(136,892)

Total recognised Revenues and Expenses for the period

(148,750)

(136,892)

1,024,809

1,173,559

Equity at End of period
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Statement Of Financial Position
As At 31 March 2013
2013
$

2012
$

1,024,809

1,173,559

1,268,899

866,339

1,085,426

1,358,008

Accounts Receivable

18,895

10,418

Prepayments

10,095

4,135

2,383,315

2,238,900

NOTE
Equity
Current Assets
Cash, Bank & Bank Deposits
Investments

5

Total Current Assets

Non-Current Assets
Property, Plant & Equipment

6

37,885

36,037

Intangible Assets

7

9,652

21,848

47,537

57,885

2,430,851

2,296,785

152,585

110,231

Total Non-Current Assets
Total Assets

Current Liabilities
Goods and Services Tax
Accounts Payable and Provisions

8

160,260

185,314

Income in Advance

9

1,093,197

827,681

Total Current Liabilities

1,406,042

1,123,226

Total Liabilities

1,406,042

1,123,226

Net Assets

1,024,809

1,173,559

For and behalf of the Board

Maree Grbin
Board Chair		
Dated: 12-7-2013		

Jeanette Woltman-Black
Chief Executive
Dated: 12-7-2013
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The Physiotherapy Board Of New Zealand

Notes to the Financial
Statements
Statement of Accounting
Policies
For The Year Ended 31 March 2013

Reporting Entity
The Physiotherapy Board of New Zealand is a body corporate established
by the Health Practitioners Competence Assurance Act 2003 and is a
Responsible Authority under that Act.

Basis Of Preparation
The financial statements have been prepared in accordance with generally
accepted accounting practice in New Zealand (NZ GAAP) and have been
prepared on the basis of historical cost.
The Board is an entity qualifying for differential reporting exemptions as it
has no public accountability and is not large as defined by the Framework
for Differential Reporting. The Board has taken advantage of all differential
reporting exemptions.

Specific Accounting Policies
Receivables
Receivables are stated at estimated realisable values.

Property, Plant & Equipment
Property, plant & equipment are initially stated at cost and depreciated as
outlined below. Initial cost includes the purchase consideration plus any
costs directly attributable to bringing the asset to the location and condition
required for its intended use. Property, plant & equipment are written down
immediately if any impairment in the value of the asset causes its recoverable
amount to fall below its carrying value.

Depreciation
Depreciation of property, plant & equipment is charged at the rates
prescribed in the Income Tax Act 2007 for that class of asset. Office fitout is
depreciated over the length of time remaining on the lease of the premises.
The following rates have been used:
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•

Office furniture & equipment: 7.5% – 40% diminishing value

•

Computer equipment: 40% – 48% diminishing value

•

Office fitout: 33% straight line

Intangible Assets
Intangible Assets comprise non-physical assets which have a benefit to the
Board for periods extending beyond the year the costs are incurred.

Amortisation
Intangible assets are amortised over the period of benefit to the Board at the
following rate: Database software 5 years.

Leases
Payments made under operating leases are recognised in the statement of
financial performance on a basis representative of the pattern of benefits
expected to be derived from the leased asset.

Employee Entitlements
Provision is made in respect of the Board’s liability for annual leave at balance
date. Annual leave has been calculated on an actual entitlement basis at
current rates of pay.

Taxation
The Board is exempt from income tax.

Income Recognition
Fee income received for the issue of annual practicing certificates is
recognised in the year to which the practising certificate relates. All other fees
are recognised on receipt.

Goods & Services Tax
All amounts are stated exclusive of Goods & Services Tax (GST), except for
accounts receivable and accounts payable which are stated inclusive of GST.

Changes In Accounting Policies
There have been no changes in accounting policies. All policies have been
applied on a consistent basis with those of the previous period.
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The Physiotherapy Board Of New Zealand

Notes to the Financial Statements continued
For The Year Ended 31 March 2013
2013
$

2012
$

112,617

95,228

Meeting expenses & travel

45,739

60,425

Other costs

11,837

-

170,193

155,653

104,050

94,024

26,551

43,379

3,056

12,697

Other costs

23,260

9,996

RA amalgamation proposal

13,052

61,949

169,969

222,044

Fees

2,505

13,314

Meeting expenses & travel

1,981

2,019

15,742

11,482

-

77,134

20,228

103,949

6,079

5,430

29,814

27,546

Loss on disposal of property, plant & equipment

8,306

-

Lease costs

6,804

6,854

Legal fees

25,709

5,359

Telephone, postage & courier

41,154

37,781

Occupancy costs

87,717

79,389

Office relocation

46,973

-

Other costs

107,744

72,160

NOTE
1. BOARD & GOVERNANCE
Fees

2. ADVISORY GROUPS
Fees
Meeting expenses & travel
Legal fees

3. DISCIPLINE

Legal fees
HPDT hearing costs

4. SECRETARIAT
Audit fees
Depreciation & amortisation
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Personnel

605,655

570,939

Printing and stationery

22,217

27,501

Professional fees

24,000

23,000

Publications

10,655

42,168

Recertification

19,449

9,441

1,042,276

907,568

5. INVESTMENTS
Investments are bank term deposits which have a
maturity date greater than 3 months from the end of
the financial year.
6. PROPERTY, PLANT & EQUIPMENT
COST
$

ACCUMULATED
DEPRECIATION
$

BOOK
VALUE
$

Office furniture & equipment

59,817

50,060

9,757

Computer equipment

77,120

61,411

15,709

Office fitout

14,346

3,775

10,571

151,283

115,246

36,037

Office furniture & equipment

66,438

53,297

13,141

Computer equipment

88,788

71,155

17,633

9,481

2,370

7,111

164,707

126,822

37,885

COST
$

ACCUMULATED
AMORTISATION
$

BOOK
VALUE
$

263,988

242,140

21,848

263,988

242,140

21,848

263,989

254,338

9,652

263,989

254,338

9,652

At 31 March 2012

At 31 March 2013

Office fitout

7. INTANGIBLE ASSETS

At 31 March 2012
Database software

At 31 March 2013
Database software
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Notes to the Financial Statements continued
For The Year Ended 31 March 2013
8. ACCOUNTS PAYABLE & PROVISIONS
2013
$

2012
$

Accounts payable

64,347

78,768

Provisions & accruals

58,302

58,679

Employee entitlements

37,612

47,867

160,260

185,314

Annual practice fees

944,357

782,961

Discipline levy

108,600

-

40,240

44,720

1,093,197

827,681

2013
$

2012
$

Office furniture & equipment

3,237

2,190

Computer equipment

9,744

10,379

Office fitout

4,635

3,775

17,616

16,344

12,198

11,202

29,814

27,546

9. INCOME IN ADVANCE
Fees received relating to 2013/2014 year

Non-practising register maintenance fee

10. DEPRECIATION & AMORTISATION

Depreciation of property, plant & equipment

Amortisation of intangible assets
Database software

54

Physiotherapy Board of New Zealand – Annual Report

11. COMMITMENTS
Contractual commitments for operating
leases of premises and equipment are due:
Not later than one year

43,194

69,643

Later than one year

52,867

74,950

96,061

80,350

The figures above reflect the Physiotherapy Board’s share of office rental for the shared premises at ASB House, 101
to 103 The Terrace, Wellington. The lease agreement is in the name of eight health regulatory authorities which have
joint and several liability. The full lease commitment as at 31 March 2013 is current $231,384 and non current $289,230.
There are no commitments for capital expenditure at balance date. (2012 Nil).

12. CONTINGENT LIABILITIES
There are no contingent liabilities at balance date. (2012 Nil).
13. RELATED PARTY TRANSACTIONS
There were no transactions involving related parties during the year.
14. EVENTS AFTER BALANCE DATE
There were no events that have occurred after balance date that would have a material impact on these
financial statements.
15. UNCERTAINTY OF OFFICE FUNCTIONS
In February 2011, Health Workforce New Zealand, on behalf of the Minister of Health (the Minister),
issued a consultation document proposing a single shared secretariat and office function for all 16
health-related responsible authorities.
In late 2012 HWNZ funded a detailed business case for the establishment of a shared secretariat
organisation. This is being considered by each of the 16 health regulatory authorities.
The proposals, should they proceed, would likely have a significant effect on the Board but the possible
effect has not been quantified.
Until a decision is made, there is uncertainty about the form in which the Board’s office functions will be
delivered in future.
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